


sent to the Department of Labour as required by
the Employment Equity Act.

All requirements prescribed by the Skills Develop-
ment Act have been met.

The process is driven by an Employment Equity
Committee, working hand-in-hand with executive
management.

Financial statements

Management is responsible for the preparation of
annual financial statements and related informa-
tion in a manner that is accurate and fairly repre-
sents the company’s financial position.

These financial statements are now prepared in
accordance with International Financial Reporting
Standards (IFRS) based on appropriate account-
ing policies and any changes to these policies
are fully disclosed. The statements are supported

by reasonable and prudent judgements and
estimates and also give an indication of company
expectations for the coming year.

The directors have no reason to doubt that the
company’s operations will continue as a going
concern in the year ahead.

Management reporting

Management reporting disciplines are diligently
observed. Budgets are submitted for board ap-
proval and results are reviewed quarterly against
budgets.

Management maintains internal controls and
systems to ensure the integrity of financial state-
ments. These controls are based on established
policies and procedures and are under the super-
vision of qualified personnel.
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Management

Wendy Wilson

Clothing,
Texfiles &
Footwear

Vaughn Hutton
Building &
Electrical Veronica Chisanga

Business Builder

4 7
Eric Loubsel

L v D "
Human Resource:

Gideon Bochedi
Salvages

Madeleine Louw

Kevin Lacy

Jane Robertson
Business Builder
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Michael Gee

Risk Evaluation
& Salvages

Luke Doig

Investments &
Economic
Services

PN

Theo Reddi
 Exports

Johann Bezuidenhout

Malcolm Auton 42! Information and
Computers, Administration
Pharmaceuticals

& Chemicals

‘A George Bracey

Domestic
Information
Services
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Corporate social investment

Learnerships

One of the challenges facing South African
organisations is the successful integration of
inexperienced school-leavers into the business
environment. Statistics show that school-leavers
have only an 18% chance of securing an income-
earning job, with an estimated 8% of them hav-
ing passed maths and science at higher grade.

In September 2005 Credit Guarantee's first
‘class’ of 11 learners graduated from the com-
pany with a Vocational National Certificate in
Financial Services, NQF level 3.

Initially intended to meet the HR obligation under
the Financial Sector Charter, the programme’s
emphasis shifted to ensuring that the learners
received training which made them more employ-

able.

Together with the assistance and backing of
the Inseta, the company’s training department
covered aspects such as financial literacy, legal
issues, maths, economics, computer skills and
business skills.

The programme was extended in order to help
learners find gainful employment either in Credit
Guarantee or in other companies in the sector.

With 10 successful placements out of 11
candidates, Credit Guarantee is proud of its
achievements as well as those of the individuals
concerned. The company’s involvement in this
programme will continue in 2006.

Education & Skills Training

Credit Guarantee believes that the future of the
South African economy depends a great deal on
how companies and government resolve the glut
of unemployed people. With this in mind, the
company provided educational bursaries totalling
R420 750 during 2005.

More than half of this went to children of the
company'’s black employees and the rest went
to external black applicants in the credit-related
business community studying through approved
learning institutions. Of this, R27 000 was al-




located to school fees for homeless children from
the Ebenezer Care Centre.

In-house skills training during 2005 consumed
2,8% of the company's total basic (gross) payroll.
Black staff training spend made up 72% of this
amount, which surpassed the target of 1,5% of
annual gross payroll, achieving 2,06%.

Three female staff members successfully partici-
pated in the first Inseta/GIBS WIN (Women in
Insurance) programme, while two other staff
members successfully completed the Inseta/GSB
— UCT ELDP and LAP programmes.

Corporate social involvement

Successful commitment to any CSI programme
can only be measured by the lives which are
positively influenced rather than the actual rand
spend. A committee made up of senior executives
drives this process in Credit Guarantee. Worthy
projects are identified, investigated and recom-
mendations returned to the committee for consid-
eration after personal visits, often involving staff
in the actual roll-out of the company’s investment
programmes.

During the year under review, Credit Guarantee
was involved in the following projects:

Ebenezer Care Centre — looks after 145 destitute
aged people and abandoned children of all
race groups and is the fruits of 13 years of
hard work by Pastor Thomas Merime and his
wife Shirley. Credit Guarantee has supported
the Centre for the last three years and in 2005
established the “Credit Guarantee Village”,

a self-contained 12-room refuge for many of
the children, with ablution facilities and an
adjacent communal dining room. Vegetable
and flower gardens were established by Credit
Guarantee staff members at the Village.
Christmas was made special with the provision
of food items and children’s toys.

Sparrow Ministries — the Sparrow Ministries
Rainbow Village for Children and Adults with
HIV/Aids looks after 180 children and adults
who need daily care. Sparrow also cares for
outpatients and orphans in the local communi-

ties under their Home Based Care Programme.
Food items and special milk formula needed for
the baby section were provided.

Foot Print Centre — situated in Orlando East in
Soweto, was formed by a group of retired
professional nurses in 1986 who are actively
involved in providing a service fo the commu-
nity and tackling the HIV/Aids scourge. From
August 2004 - July 2005, 140 patients were
admitted to this centre. Credit Guarantee has
supported this facility through the construction
of a three-room pre-fabricated building to be
used as an office. A gas stove, deep freezer
and food items were provided.

Indoni Junior Secondary School - situated in
Zone 10, Meadowlands in Soweto, assists
children whose parents have died of Aids-re-
lated diseases. Credit Guarantee provided new
library books to the school.

Towdah Dance Group — whose vision is to
improve the quality of life amongst the youth,
keeping them off the streets and avoiding their
involvement in crime. Credit Guarantee pro-
vided a music centre, clothing and equipment
for the youth dancers.

South African Conservation Education Trust —
under the auspices of the WWEF, the trust pro-
vides funding for students from disadvantaged
backgrounds in nature conservation to which
Credit Guarantee has contributed funds.

Kwa-Thema Stimulation Centre — specialises
in providing day-care facilities and services
to children with profound disabilities. Credit
Guarantee supported them with food items.

Soweto Hospice — provides specialised care to
the terminally ill on the premises of the Mofolo
Clinic. Credit Guarantee provided food items
to them.

Zenzele Centre — provides food on a daily
basis for HIV/Aids sufferers and a poor com-
munity in the Fine Town informal settlement
near Ennerdale, Johannesburg. Credit Guaran-
tee provided food items for the centre.

Cansa — Wristbands for Wellness Day. The com-
pany made a sizeable contribution.




